
KONTIKI FINANCE ANNUAL REPORT 2025 1

2025
ANNUAL REPORT10th Anniversary

Secure, Local, Innovative



KONTIKI FINANCE ANNUAL REPORT 20252 KONTIKI FINANCE ANNUAL REPORT 2025 3

04 1806 20

12 22

16

08 21

15 27

About 
Us

Senior
Management
Team

Message from
the Chairman

Audit and Risk
Committee

Community
Engagement

Corporate 
Governance
Statement

Board of
Directors

Business
Overview

Remuneration
& Nominations
Committee

Our 
Products
and 
Services

Financial
Report



KONTIKI FINANCE ANNUAL REPORT 20254 KONTIKI FINANCE ANNUAL REPORT 2025 5

About Us
Kontiki Finance Limited is an SPX-listed 
Company established in 2014 to provide 
competitive and accessible financing 
for both consumers and Small-to-
Medium Enterprises (SMEs). To support 
this, Kontiki Finance is always available 
to assist customers and processes 
applications quickly, often the same 
day. When it comes to finance, Kontiki 
Finance is a leading alternative to the 
major Banks and Finance Companies.  

So, whether you’re purchasing a car or increasing the size of 
your vehicle fleet, organizing a holiday, want to consolidate 
your debts, or use your motor vehicle as collateral, you can 
count on Kontiki Finance to work with you, and provide you 
with a solution that is right for you.

For our retail and motor vehicle dealer partners, Kontiki 
Finance is a full-service provider of accessible and easy to 
understand financing solutions that allows it to better serve its 
client relationships by managing credit and customer service 
processing.

Established 
in 2014

to provide competitivdae and 
accessible financing for both 
consumers and SMEs. 

For our 

retail & motor vehicle  
dealer partners, 

Kontiki Finance is a full-
service provider of accessible 
and easy to understand 
financing solutions.

Snapshot

KONTIKI FINANCE ANNUAL REPORT 20254

Group Total 
Comprehensive 
Income After 
Tax(FJ$m)

$0.0

$2.0

$4.0

$6.0

$8.0

$10.0

$12.0

$14.0

$16.0

2020 2021 2022 2023 2024 2025

$7.3

$4.3

$7.2

$13.9

$8.5

$12.2

Group Earnings 
Per Share (FJ$m)2020 2021 2022 2023 2024 2025

$0.0

$0.02

$0.04

$0.06

$0.08

$0.10

$0.12

$0.14

$0.16

$0.08

$0.05

$0.08

$0.15

$0.09

$0.12

Group 
Assets Under 
Management 
(FJ$m)

2020 2021 2022 2023 2024 2025
$0.0

$50.0

$100.0

$150.0

$200.0

$250.0

$300.0

$350.0

$263.2 $279.6

$241.7

$295.4 $299.7

$330.3

Group Return on 
Equity

2020 2021 2022 2023 2024 2025
0%

10%

20%

30%

40%

28%

15%

23%

38%

20%
23%



KONTIKI FINANCE ANNUAL REPORT 20256 KONTIKI FINANCE ANNUAL REPORT 2025 7

Chairman
Message from the 

Dear Shareholders and Stakeholders, 

I am delighted to share our Annual Report for the 2025 financial year. Over the past year, we 
have continued to build momentum, focusing on reinforcing our core business while advancing 
growth initiatives that create lasting value for our shareholders.

A highlight of this year’s performance is our strong financial result, with Total Comprehensive 
Income (net of tax) rising 44% to $12.2 million. This outcome reflects not only the resilience of 
our strategy but also the successful execution of key priorities, including the establishment of 
our new office in Apia, Samoa, and ongoing improvements in operational effectiveness. These 
achievements underline our determination to develop a business that is both sustainable and 
growth oriented.

The Board has approved a final dividend of 4 cents per share, bringing the full-year payout to 7 
cents. This represents an 8% increase on last year’s dividend, reinforcing our confidence in the 
company’s financial strength and capacity to deliver consistent returns. Shareholders will also 
benefit from an improved dividend yield, further evidence of our commitment to enhancing 
investor value.

Looking ahead, we remain optimistic about the opportunities before us. Our focus on digital 
transformation and efficiency will strengthen our ability to respond to evolving trends within 
the financial services sector. These initiatives are expected to support continued revenue 
growth and, importantly, ensure we remain well-positioned to sustain and grow shareholder 
dividends in the future.

Finally, I would like to sincerely thank our shareholders, customers, employees, and partners for 
their steadfast support. With your trust and confidence, we have laid a firm foundation for the 
next phase of our journey, and I look forward to building on this progress in the years to come.

Your sincerely,
Chirk Yam,
BCom, CA (ANZ), CA (Fiji), MAICD 
Chairman

KONTIKI FINANCE ANNUAL REPORT 2025 7
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Business Overview

KFL is a Fiji and Samoa based full-
service provider of accessible finance 
solutions targeted mainly at consumers. 
The Company commenced operations in 
October 2014.

KFL holds Credit Institution licenses from 
the Reserve Bank of Fiji and from the 
Central Bank of Samoa. Both licences 
authorise KFL to accept Term Deposits 
from the public and to utilise these funds 
to provide loans to clients. In addition 
to its lending operations, the Group has 
a wholly owned subsidiary, Platinum 
Insurance Limited, which provides 
Loan Protection Insurance to KFL loan 
customers and this entity is supervised 
by the Reserve Bank of Vanuatu.

KFL aims to offer innovative, flexible, 
and accessible finance solutions to the 
consumer and business segments  of 
the market. KFL provides this through a 
highly experienced Management team 
leveraging intellectual property and 
business intelligence proven by them in 
other markets.

PRODUCTS AND 
SERVICES 
The Company provides a range 
of finance solutions to its clients 
including Loans, Term Deposits and 
related products and services. These 
are detailed below:

LOANS
KFL provides personal Loans and 
Vehicle Financing Loans to clients:

•	 Debt Consolidation
loan applications received 
directly from customers 
for personal financing, new 
purchases, or re-financing of 
existing loans.

•	 Personal Loans
Flexible financing for a wide 
range of needs, including 
family events, car loans, home 
improvements, or other personal 
expenses.

Critical to the provision of loans 
is KFL’s rigorous credit analysis 
and approval systems that meet 
international best practice, 
managed by a highly experienced 
team. KFL’s experienced team also 
provides customers with valuable 
advice on structuring their loan 
portfolios including refinancing and 
consolidation.
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TERM DEPOSITS
Under its Credit Institution Licenses, KFL is able to accept Term Deposits, which are the 
primary source of funding for KFL’s loan book. Term Deposits are offered for fixed terms  and 
deposit rates paid by KFL are amongst the most competitive in the market.

INSURANCE
KFL also finances a range of insurance products to support its credit business, including 
motor, chattel, and loan protection insurance. These insurance products allow customers, 
with KFL’s help, to tailor their loans and manage their risk exposure.

These also reduce credit risk for KFL. Loan Protection Insurance (LPI) is provided through 
KFL’s wholly owned captive insurer, Platinum Insurance Limited.

INSURANCE PREMIUM FINANCE
KFL provides annual insurance premium funding by paying the Insurer the annual premium 
and the customer repays KFL by way of monthly installments.

SERVICE SUPPORT
KFL’s services are provided through a flexible and accessible system. The Company 
constantly strives to streamline and simplify its processes for credit and customer service 
processing.

•	 KFL currently operates at TappooCity Building  and at Tabatolu House on Goodenough 
Street in Suva, with offices in Lautoka, Labasa and Apia (Samoa).

•	 Business can also be conducted by phone, online, via postal service or by mobile 
manager, reducing the need for customers to visit KFL’s offices.

•	 Customers have seven-day access to customer service including after normal business 
hours.

KONTIKI FINANCE ANNUAL REPORT 202510 KONTIKI FINANCE ANNUAL REPORT 2025 11
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Community Engagement

At Kontiki Finance Limited (KFL), we believe success is measured not only by financial 
performance but also by the positive difference we make in the lives of Fijians. Throughout 
the year, we focused on initiatives that create lasting change in healthcare, education, and 
empowerment — with particular emphasis on reaching those most in need.

Strengthening Community Health Across Fiji

Reliable transport is essential for 
reaching vulnerable communities. 
Through our long-term partnership 
with the Fiji Cancer Society and 
Diabetes Fiji Inc, KFL provides fully 
maintained vehicles — covering fuel, 
servicing, and upkeep and removing 
a major financial burden so these 
organisations can focus on patient 
care and community education.

This year, these vehicles played a 
critical role in supporting nationwide 
health programs:

•	 Fiji Cancer Society operates 
two vehicles supplied and 
maintained by KFL. These are 
used to conduct early detection 
outreach in some of the most 
remote communities, helping 
raise awareness and deliver vital 
screening services to people 
who would otherwise go without 
access to care.

•	 Diabetes Fiji Inc relies on its 
KFL vehicle to run mobile clinics 
across Fiji, offering blood sugar 
screenings, education, and 
treatment programs in hard-to-reach areas.

This partnership has grown stronger each year and remains one of KFL’s most meaningful 
commitments to improving health and wellbeing across Fiji.

Championing Inclusive Education – Beacon Media Learning Centre

Continuing Support for Community 
Initiatives

This year KFL proudly supported Fiji’s first 
registered inclusive school for children with special 
needs — Beacon Media Learning Centre in Nakasi.

We donated five laptops, which are now being 
used for one-on-one online learning connecting 
students to an Australian-based curriculum, 
helping them access quality education tailored to 
their unique needs.

This initiative reflects our commitment to building 
an inclusive future, where every child, regardless 
of ability, has the opportunity to learn, grow, and 
thrive.

Over the years, these initiatives have grown 
to become an integral part of our community 
engagement work:

•	 Koroipita Model Towns Charitable Trust – 
Building on last year’s donation of six laptops, 
KFL provided two additional laptops: one for secondary school students and another to 
streamline housing application processes. These tools continue to strengthen education 
and operational efficiency in the community.

•	 Leadership Fiji – Our ongoing partnership with Leadership Fiji invests in developing Fiji’s 
next generation of leaders. 

•	 Foundation for the Education of Needy Children (FENC) – Our team took part in their 
fundraising walkathon to raise funds for disadvantaged children.

Empowering Women and Girls
During the year, we gifted three sewing machines 
to the Fiji Girl Guides Association, restoring their 
ability to produce uniforms after their previous 
machines were stolen. This donation helped ease 
financial pressures for both the Association and 
the young girls it serves

Looking Ahead

The above initiatives reaffirm our commitment to driving sustainable change. By investing in 
health, education, and empowerment, we are not only addressing immediate needs but also 
shaping a stronger, more inclusive future for our communities.
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Our Products and Services

TERM DEPOSITS

DEBT CONSOLIDATION LOANS

EQUITY RELEASE

LOAN PROTECTION INSURANCE

We have among the best term deposit rates in the country 
since we started helping you grow your wealth to make 
living more comfortable and enjoyable. 

Finance all your existing loans into one easy Kontiki Loan, 
making life that much easier for you.

This product allows you to obtain a loan by using the 
capital value of your motor vehicle as security, even if you 
have an existing loan on the vehicle we can assess your 
application with that in mind.

involuntary unemployment, sickness, accident and death. 
This is another comprehensive service we have to make sure 
that you are looked after properly.

PERSONAL LOANS
Flexible financing for a wide range of needs, including 
family events, motor vehicle purchases, home 
improvements, or other personal expenses.

KONTIKI FINANCE ANNUAL REPORT 202514 KONTIKI FINANCE ANNUAL REPORT 2025 15
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Board of Directors
Chirk Yam | Director | Chairman
BCom, CA (ANZ), CA (Fiji), MAICD

Barry Whiteside | Director
CF, MA, BA, FAICD

Griffon Emose | Director
CFA, BCom, Grad Dip App Fin & Inv

A Fiji citizen, Chirk is a graduate of the University of Auckland. His career 
spanned 37 years in the Chartered Accountancy profession commencing in 
PricewaterhouseCooper’s predecessor firm of Coopers & Lybrand in Auckland, 
New Zealand before transferring to Fiji. He retired as a Senior Partner of 
PricewaterhouseCoopers in December 2015.

Over his career he has overseen liquidations, receiverships, IPOs, business start-
ups and insurance claims, while providing consultancy advice on mergers & 
acquisitions to a broad cross section of clients in the retail, manufacturing, and 
financial sectors of the economy. He was one of the initial representatives licensed 
by the RBF as an Investment Adviser. Chirks’s other areas of expertise is in audit 
and taxation.

Chirk is an independent director of KFL.

A Fiji citizen, Barry served as Governor of the Reserve Bank of Fiji from May 
2011 to May 2017 and prior to that as Deputy Governor from October 2009. He 
has a career spanning just over 40 years across all core areas of the Central 
Bank including Economics/Research, Financial Markets, Financial Institutions 
Supervision and Currency and Corporate Services.

As Governor, he was a member of the National Anti-Money Laundering Council, 
National MSME Taskforce and Fiji Institute of Bankers Council. He chaired several 
key external and internal committees including the Macroeconomic Policy 
Committee, National Capital Markets Taskforce, National Financial Inclusion 
Taskforce, National Secured Transactions Taskforce, the RBF Board, and various 
policy committees of the Reserve Bank including Financial Systems Development, 
Financial Institutions, Financial Markets, Currency & Corporate Services and 
Economics.

Barry graduated with a Bachelor of Arts (Economics/Administration) from the 
University of the South Pacific and a Master of Arts (Economics) from Simon 
Fraser University in Vancouver, Canada. He is a Fellow of the Australian Institute of 
Company Directors.

He currently serves as a Director with the Pacific Catastrophe Risk Insurance 
Company, Tower Insurance (Fiji) Ltd, and as a Director/Trustee of the JP Bayly 
Trust.

Barry is an independent Director of KFL.

A Fiji citizen, Griffon is the Managing Director of Kontiki Capital. He was previously 
the Manager Public Awareness & Investor Education at the Capital Markets 
Development Authority and an economist at the Ministry of Finance where he 
served with the Budget Management & Economic Policy Division and the Financial 
Management Reform Project.  

He is licensed by the RBF as an Investment Adviser Representative and serves on 
several other boards including Oceanic Communications Pte Ltd and The Calmer 
Co International Ltd.

Griffon graduated with a Bachelor of Commerce from the University of Auckland, 
New Zealand and completed the Graduate Diploma in Applied Finance & 
Investment through the Securities Institute of Australia (now the Financial 
Services Institute of Australasia). He earned the CFA Charter in 2005 and is a 
member of the CFA Institute.

Mr. Peter Dixon | Director
MBA, SA Fin, MAICD.

Mr. Des Kearse | Director
Dip Man, N.Z.C.C.

Mr. Mark Halabe | Director
MF, BSc (Hons), GAICD

Peter is a Fiji citizen with over four decades of experience in banking and finance, 
primarily in Papua New Guinea and Fiji. His extensive management background 
in the banking sector has provided him with a deep understanding of local 
commercial conditions and a vast network of regional business contacts. His 
expertise encompasses finance and management, business and strategic planning, 
and staff training and development.

Peter’s most recent role was as the Managing Director of Credit Corporation (Fiji) 
Pte Ltd (CCFL), where he served on contract until his retirement on 31 March 2023. 
While with CCFL he served as Chair of the Fiji Finance Companies Association and 
was on the Board of Credit Corporation (Vanuatu) Pty Ltd for several years.

Before joining the Credit Corporation Group, Peter worked for four years as 
the General Manager of Corporate Banking at BSP (Bank of South Pacific), 
commencing in January 2007. His leadership contributed to record lending growth 
during his tenure in charge of the corporate area at BSP.

Peter is a Senior Associate member of FINSIA (Financial Services Institute of 
Australasia) and a Graduate Member of the Australian Institute of Company 
Directors.

Peter is an independent director of KFL.

Des is both an Australian and NZ Citizen. Having served as the Head of Product 
Management at Bank South Pacific Ltd in Papua New Guinea from 2008 to 2013, 
playing a pivotal role in expanding the bank’s operations by establishing the 
Product Management SBU to manage retail banking products including cards and 
electronic channels with support systems, policies and procedures.

His experience also extends to Indonesia, where he worked as the Director of 
Consulting Services at Arthur Andersen, focusing on IT business consulting for 
major banking clients.

In addition, he was the Business Development Manager at PT Mincom Indoservices 
in Jakarta, Indonesia, managing accounts for major mining companies. In Thailand, 
he also served as the Head of Operations at Sitca Mbf Finance Limited, overseeing 
the establishment of card operations and ensuring compliance with MasterCard 
International and IT system requirements.

Des’s extensive experience in Papua New Guinea included roles such as National 
Sales & Marketing Manager/Contracts Manager at Datec (PNG) Ltd and Advisor 
Billing & Credit Operations at PNG Post and Telecommunications Corporation. 

Prior to leaving New Zealand to work abroad Des was General Manager NZI 
Finance Ltd and New Zealand Vehicle Finance Ltd.

Des is an independent director of KFL.

Mark Halabe is a respected business leader with over 35 years of experience as 
Managing Director of Mark One Apparel (Fiji) Pty Limited and Halabe Investments 
Pty Limited. Throughout his career, he has contributed significantly to Fiji’s 
economy, employing over 10,000 staff and generating more than FJ$350 million 
in export income. His personal investments in Suva’s housing development exceed 
FJ$12 million.

Mark’s contributions to industry have been recognized through numerous awards, 
including being named a Member of the Order of Fiji (2000) and receiving the 
Prime Minister›s Exporter of the Year Award twice (2002, 2014). Additionally, he 
was awarded the Fiji 50th Anniversary Medal in 2020 for his continued service to 
the country’s business sector.

Mark holds a Bachelor of Science with Honors from Leicester University, UK, and is 
a Graduate of the Australian Institute of Company Directors (2023). His leadership 
roles have extended into various organizations, including his tenure as Chairman 
and Council Member of the International School Suva, Director of Fiji Airports, and 
Director of Investment Fiji, among others.

Mark has also held significant roles in industry associations, such as Chairman of 
the Textile Clothing and Footwear Council of Fiji, President of the Fiji/Australia 
Business Council, and Director of the 2003 South Pacific Games. He has been a 
long-time advocate for business excellence, serving on the Fiji Business Excellence 
Awards Panel from 2012 to 2022. 

Mark is an independent director of KFL.
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Senior 
Management Team

Gregory Cathcart | Group Chief Executive Officer,
Head of Credit
Dip Bus (Finance), F Fin

Phillip Lacey | Group Head of Products and Distribution

David Oliver | Group Chief Financial Officer,
Head of Treasury, Head of Risk
BA (Hons) Econ, Grad Dip App Fin & Inv., F Fin, FRM

Jason Nili | Group Head of Insurance
BSc (Hons) Bus & Fin, Spec Dip Fin Plan, Spec Dip Gen Ins, Snr Assoc CIP

Greg is a Fiji citizen with over 40 years’ experience as a finance executive in several geographies 
including Australia, New Zealand, Fiji, Papua New Guinea, Indonesia, Kuwait, and Bahrain. 
He has a record of successfully delivering performance outcomes, onboarding and managing 
large multi-partnered deals, launching and managing retail deposit and loan products, and 
negotiating and managing wholesale funding facilities.

Greg has previously held senior and executive positions with listed entities and major 
corporates abroad. These include Executive Director and Chief Executive Officer of Pacific Retail 
Finance Group (division of NZX-listed PRG, later sold to NYSE-listed GE), Head of Business 
Development & Support at Australian Guarantee Corporation (division of ASX-listed Westpac) 
and Group Credit Manager at NZX-listed Fisher & Paykel Finance (later sold to ASX-listed FXL).

Greg has a Post Graduate Diploma in Business with a Finance major from the Business School 
at Auckland University, New Zealand and is a Fellow of the Financial Services Institute of 
Australasia (FINSIA). He was elected Chairman of the Finance Companies Association, the 
professional industry body for Licensed Credit Institutions in Fiji, in 2020 ,2016 and again in 
2025. He also served previously on the Accounting, Law and Finance Committee at Unitec in 
Auckland, New Zealand for seven years until 2006.

A Fiji citizen, Phillip has more than 40 years of financial services experience, specialising in 
relationship- managed sales in direct and intermediary channels. He was previously General 
Manager of NYSE-listed GE Capital’s NZ Mortgage business and ran credit, collections and loss-
recoveries functions for Pacific Retail Finance. He also served as Head of Collections for AGC 
Finance (owned by Westpac Bank) managing a human resource of 60 employees.

Phillip assisted with establishing Simply Insurance for Pacific Retail Finance, which achieved a 
maiden NPBT of NZ8.9$m in its first full year of operations. At PRF, he conducted risk analysis 
of Direct Channel products and processes and detailed process approval of all distribution 
collateral including TV campaigns, radio, direct mail and print media. He also ran and owned a 
three-branch Wizard Home Loans franchise, writing loans of NZ96$m and won Wizard Home 
Loans performance awards in multiple years.

David is a Fiji citizen with over 40 years of investment banking experience in New Zealand, Fiji, 
and the Pacific. He is highly experienced in financial risk management, evaluating business 
feasibility, acquisition, divestiture, valuation, due diligence and financing transactions.

David was previously Manager, Corporate Advisory at Macquarie Bank in New Zealand. Prior 
to that, he managed the Department of Public Enterprises in Fiji, where he oversaw the 
development and

implementation of Fiji’s public enterprise reform programme. He has extensive experience as a 
business and economic analyst, having previously filled this role at Telecom New Zealand, New 
Zealand Treasury and Shell Oil (NZ).

David holds a Bachelor of Arts (First Class Honours) in Economics from Victoria University 
of Wellington, New Zealand and is a Fellow of the Financial Services Institute of Australasia 
(FINSIA), having completed the Graduate Diploma in Applied Finance & Investment. He is 
a member of the Global Association of Risk Professionals (GARP) and is certified with the 
Financial Risk Manager (FRM) designation. He is licensed by the RBF as an Investment Adviser 
and Broker Dealer Representative.

Jason, a dual British and Australian citizen, has over 28 years of global experience in financial 
services, based in the UK, mainland Europe, Australia and Fiji, covering Asia Pacific, South 
Pacific and US as part of his extended roles. He has been a prominent figure in the sector since 
1996, with a specialized focus on general insurance since 2011.

Jason returned to Fiji in 2023 after serving three years as General Manager for South Australia 
at WTW (Willis Towers Watson), where he was a key member of the Australasian Leadership 
Team. Previously, he was the Country Manager at Insurance Holdings (Pacific) Ltd and the Chief 
Executive Officer of Capital Insurance during his first tenure in Fiji. Additionally, he managed 
operations in New South Wales and Queensland for a niche insurer in Australia.

His extensive experience includes close collaboration with regulators across the South 
Pacific and representing Fiji on various councils, such as the Insurance Council, Insurance Task 
Force, Disaster Risk Council, and Financial & Professional Services Councils. Jason has been 
instrumental in developing multiple microinsurance products, working with United Nations 
organizations and the World & Asia Development Banks, and establishing claims facilitation 
services for the Accident & Compensation Commission of Fiji.

Jason earned his degree in Business & Finance from Manchester Metropolitan University in the 
UK. He also holds Specialty Diplomas in Financial Planning and General Insurance from the UK 
and Australia and is a Senior Associate, CIP, with ANZIIF.
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Audit & Risk 
Committee

Remuneration and
Nominations Committee

The Audit and Risk Committee supports 
the Board of Directors in ensuring that 
Management achieves Organisational 
objectives by providing independent 
oversight of KFL’s internal controls and 
operations.

Responsibilities of the Committee 
include, but are not limited to:
•	 Overseeing the Internal and External 

Auditors.

•	 Reviewing Internal and External Audit 
Reports, as well as Regulatory Onsite 
Reports.

•	 Ensuring that Senior Management 
addresses control weaknesses and 
other compliance issues identified by 
auditors in a timely manner.

•	 Reviewing Risk Management 
strategies, including KFL’s Risk 
Appetite and Risk Tolerance levels.

•	 Assessing the adequacy and 
effectiveness of KFL’s Risk 
Management Framework and Policies.

•	 Ensuring appropriate infrastructure, 
resources, and systems are in place for 
Risk Management.

•	 Reviewing key Risk Management and 
Compliance Reports.

The Committee is composed of 
three Directors and is chaired by an 
Independent Director. The Committee 
meets quarterly, with additional meetings 
scheduled as needed. Other Directors are 
welcome to attend these meetings.

At each Board Meeting, the Committee 
Chairman provides a brief update to the 
Board on the Committee’s activities, 
matters requiring the Board’s attention, 
and any recommendations needing Board 
approval.

The Remuneration and Nominations 
Committee (RENOM) assists the Board 
in overseeing the design and operation 
of KFL’s remuneration system. The 
Committee also reviews the nomination, 
selection, and remuneration of the CEO, 
Senior Management, Heads of Control 
Functions, and any Material Risk- Takers 
of KFL.

Responsibilities of the Committee 
include, but are not limited to:
•	 Assisting the Board in the design 

and operation of KFL’s remuneration 
system.

•	 Making recommendations to the 
Board regarding the remuneration 
packages for KFL’s Senior 
Management, Heads of Control 
Functions, and other Material Risk-
Takers.

•	 Identifying and recommending 
individuals suitably qualified to 
become Board Directors, Senior 
Management, Heads of Control 
Functions, and the Company 
Secretary.

•	 Recommending the appointment or 
re- appointment of Directors to the 
Board.

•	 Undertaking succession planning for 
the Board, Senior Management, and 
Heads of Control Functions.

•	 Regularly reviewing the efficiency and 
effectiveness of the Board.

The Committee, led by a Chair (other 
than the Board Chair), consists of three 
Directors who meet twice a year and 
more frequently as needed.
At every Board Meeting, the Committee 
Chairman provides a brief update to the 
Board on the Committee’s meetings, 
matters requiring the Board’s attention, 
and any recommendations needing Board 
approval.
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Corporate Governance
Statement

2

1
KFL is committed to developing and maintaining corporate governance Policies that are 
consistent with industry best-practice. To this end, the Company supports the Reserve Bank of 
Fiji’s Corporate Governance Code for the Capital Markets. The Code’s principles, and how these 
are implemented within KFL, are detailed below.

Principle 1
Establish Clear Responsibilities for Board Oversight
The Company’s Corporate Governance Policy clearly defines the role of the Board and its 
Committees, namely the Audit & Risk Committee, the Remuneration and Nominations Committee 
(RENOM) and the Asset and Liability Committee (ALCO). The Board has overall responsibility for 
the Company, including approving and overseeing the implementation of its business objectives, 
risk strategy, financial soundness, corporate governance, and corporate values. The Board is also 
guided by the Board Charter which includes, amongst other things:

•	 A commitment to ensure compliance of the Company’s legal and regulatory obligations to 
respective stakeholders.

•	 The roles, functions, obligations, rights, responsibilities, and powers of the Board.

•	 The Policies, practices and Procedures the Board must follow in performing its duties, 
functions, and responsibilities; and

•	 A commitment to review, ratify, monitor and implement systems of Risk Management and 
internal control, as well as corporate governance.

Principle 2 
Constitute an Effective Board
Candidates for directorship may be nominated by shareholders in an Annual General Meeting or 
appointed by the Board on a temporary basis. Directors appointed by the Board may only hold 
the position until the next Annual General Meeting.

The Board Charter sets the guidelines that directors should meet. In particular:

•	 Proposed Board members must meet the fit and proper criteria as defined by the RBF Banking 
Supervision Policy Statement No 10: Fit and Proper Requirements for Licensed Financial 
Institutions in Fiji.

•	 Directors should have a clear understanding of their role in corporate governance and be able 
to exercise sound and objective judgement about the affairs of KFL.

•	 The Board should possess, both as individuals and collectively, appropriate experience, 
competencies, and personal qualities, including professionalism and personal integrity.

•	 The Board should have an adequate mix of core competencies in finance, accounting, financial 
services, business or management experience, industry knowledge, legal, strategic planning, 
and Risk Management.

•	 The Board Charter also requires that the Company must have Policies and practices for the 
selection, approval, renewal and succession of directors. New directors must also be provided 
sufficient time to familiarise themselves with KFL’s business and risk profile, Risk Management, 
governance practices and internal controls. In practice, this includes the provision of an 
information pack containing all relevant documents upon appointment and briefings by 
senior Management.

•	 The Board reviews and reassesses the adequacy of the Board Charter regularly. 5
4

3

Director Position
Board

Audit & Risk 
Committee

Remuneration 
and Nominations 

Committee

A B A B A B

Barry Trevor Whiteside (concluded Chair 
term on 30/10/24)

Chairman/
Member

9 9 - - 3 3

Chirk Hoy Yam (assumed Chair role on 
31/10/24)

Member/
Chairman

9 9 5 5 - -

Glen Wilfred Craig (resigned on 20/2/25) Member 6 6 3 3 - -

Griffon Ian Emose Member 9 9 - - 3 3

Peter Andrew Dixon Member 9 9 5 5 - -

Desmond Eric Kearse Member 9 9 - - 3 3

Mark Morris Halabe (appointed 30th 
October 2024))

Member 6 6 4 4 - -

Principle 3
Appointment of Chief Executive Officer
The Corporate Governance Policy clearly defines the roles and responsibilities of the CEO. The 
CEO’s contract of employment also details the duties, functions, and responsibilities of the 
position.

The Board is responsible for selecting the CEO and having in place an appropriate succession 
plan. The Board also provides oversight of the CEO, in particular:

•	 monitoring to ensure the CEO’s actions are consistent with the strategy and Policies approved 
by the Board.

•	 setting formal performance standards consistent with the long-term objectives, strategy and 
financial soundness of the Company, and monitoring performance against these standards; 
and

•	 ensuring that the CEO’s knowledge and expertise remain appropriate given the nature of the 
business and the institution’s risk profile.

•	 The Board ensures that the Company’s organisational structure facilitates effective decision 
making and good governance.

Principle 4
Appointment of Board and Company Secretary
The Shareholders are responsible for selecting the Board. The Board is responsible for appointing 
a competent Company Secretary who is the administrative link between the Board and 
Management. The Company Secretary also monitors statutory requirements and board Policies 
and Procedures and ensures that they are followed in a timely manner.

Principle 5 
Timely and Balanced Disclosure
The Company has a policy of informing shareholders promptly of any events that might 
significantly affect the value of the Company. This is a requirement under the SPX Listing Rules, 
which KFL is required to follow as a listed Company.

Column A: number of meetings held while a member 
Column B: number of meetings attended

Board and Committee meeting attendance
Details of the number of meetings held by the Board and its Audit Committee and its Remuneration 
and Nominations Committee during the period ended 30 June 2025, and attendance by Board 
members, are set out below:
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6
7
8
9

Principle 6
Promote Ethical and Responsible Decision-Making
The Corporate Governance Policy is designed to promote sound corporate governance practices 
within KFL. The Policy promotes principles of transparency, accountability, responsibility, and 
relevant disclosure. It also emphasises the separate responsibilities of Directors and Senior 
Management and has been written considering all relevant legislative and regulatory requirements.

Other Policies and Procedures have been put in place to cascade the core corporate governance 
principles contained in the Policy down to all aspects of the Company’s operations.

Principle 7
Register of Interests
The Corporate Governance Policy sets out principles governing conflicts of interest of employees. 
Employees are required to declare any position or interest that could lead to a conflict, as well 
as communicate any potential conflicts of interest to the CEO for proper management of the 
conflict.

Similarly, the Board Charter sets out principles governing conflicts of interest for directors. The 
minutes of board meetings reflect any declarations of conflicts of interest and how the conflict 
was managed. A Register of Interest’s for Directors is also maintained.

Principle 8
Respect Rights of Shareholder
All shareholder queries may be directed to the Company Secretary who is responsible for replying 
to and addressing them. Aside from attendance at the AGM, shareholders can submit written 
questions for the AGM via the Company Secretary. KFL also has a website which is regularly 
updated with significant events that may be of interest to shareholders.

Principle 9
Accountability and Audit
The Company has an external auditor to serve as an independent evaluator of the Company’s 
financial reporting. This function is supported by an Internal Audit function involving an 
independent party.

The Company has an Audit & Risk Committee in place that meets quarterly, or more often as 
needs dictate. The committee, amongst other things, is tasked with overseeing the external and 
internal audit functions.

Principle 10
Recognise and Manage Risk
The Company has a comprehensive Risk Management framework of Policies and Procedures. The 
Audit & Risk Committee oversees the risk function.
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In addition, Annual Reports are provided to shareholders and Annual General Meetings are held 
to provide shareholders the opportunity to have their queries answered and be updated on the 
Company’s performance and plans.

The Company also welcomes contact with shareholders at any time should they have pressing 
concerns or queries.
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Shareholdings of those persons holding twenty (20) largest blocks of shares as required under 
rule 51.2(v) of the Listing Rules.

Top 20 Shareholders

Shareholder Name Number of 
Shares

Percentage 
Holding

1 IMPALA INVESTMENTS PTE LIMITED 18,243,206 17.27%

2 UNIT TRUST OF FIJI (TRUSTEE COMPANY) LTD 17,066,986 16.15%

3 CORBETT HOLDINGS PTE LIMITED 15,698,881 14.86%

4 CHEN HUI LIN 3,240,770 3.07%

5
 TARAIVINI QICATABUA AS ADMINISTRATORS OF
ESTATE OF GEORGE NIUMATAIWALU

3,024,159 2.86%

6 CHEN LI LAN 2,449,147 2.32%

7 LAU WAI YUK 2,008,933 1.90%

8 RODNEY WICKS 1,836,290 1.74%

9 GRIFFON EMOSE 1,829,688 1.73%

10 DESMOND AND PHILIPPA KEARSE 1,827,885 1.73%

11 PHILLIP LACEY 1,809,245 1.71%

12 CHEN, HUEI-SHR 1,800,073 1.70%

13 LIN JIN MAN 1,739,577 1.65%

14 MITCHELL FAMILY TRUST 1,383,348 1.31%

15 ERIK LARSON & AMY LYNN BERGQUIST 1,381,098 1.31%

16 LIU SHIH PEI 1,326,166 1.26%

17 JAYNE MARIE CRAIG 1,249,000 1.18%

18 BUS BEHIND LIMITED 1,246,426 1.18%

19 CHAI HUEI CHEN 1,149,149 1.09%

20 JUGU DEVELOPMENT CORPORATION LIMITED 1,049,076 0.99%

Others 24,293,500 22.99%

Total Shares on Issue 105,652,603 100%

Distribution schedule of each class of equity security setting out the number of holders and 
percentage as required under rule 51.2(vi) of the Listing Rules.

No. of Shareholders Shareholding Total Percentage Holding

126 0-500 0.02%

158 501-5,000 0.28%

29 5,001-10,000 0.19%

28 10,001-20,000 0.36%

13 20,001-30,000 0.32%

9 30,001-40,000 0.30%

9 40,001-50,000 0.38%

25 50,001-100,000 1.90%

48 100,001-1,000,000 17.30%

22 <1,000,000 78.94%

467 Total 100%

Name Position
No.of Shares Held 

Directly
No. of Shares Held 

Indirectly
Chirk Hoy Yam (Assumed role on 31 
October 2024)

Director 0 0

Barry Trevor Whiteside Director 310,875 0

Griffon Ian Emose Director 1,829,688 10,204

Peter Andrew Dixon Director 0 0

Desmond Eric Kearse Director 0 1,827,885

Mark Morris Halabe (Appointed on 
30 October 2024)

Director 0 148,083

Gregory Cathcart Senior Manager 909,305 15,698,881

David Oliver  Senior Manager 239,642 18,243,206

Phillip Lacey Senior Manager 1,809,245 0

Statement of interest (direct and indirect) of Directors and senior management in the share capital of 
the Company as at 30 June 2025 under rule 51.2(iv) of the Listing Rules.

Group Five Years Financial Performance under rule 51.2 (xiv) of Listing Rules. 

Year ended 30 June 2021 2022 2023 2024 2025

Net profit after tax  4,267,481  7,216,936  13,933,598  8,486,981  12,225,318

Assets  279,587,320  241,744,846  295,397,112 299,665,357 330,328,080

Liabilities 250,933,894 208,402,432  254,436,974  254,859,204  267,053,267

Shareholders’ equity 28,653,426  33,342,414  40,960,138  44,806,153  63,274,813

Share register, registered and principal administrative office and company secretary

Registered and principal administrative office Registry Office

Kontiki Finance Limited
Level 5 Tappoocity Building
Thomson Street
Suva
Fiji
Telephone (679) 330 3400
Email : enquiries@kontikifinance.com
Website: kontikifinance.com

Central Share Registry Pte Limited
Shop 1 and 11 Sabrina Building
Victoria Parade, Suva.
GPO Box 11689
Suva
Fiji
Telephone (679) 330 4130

Listing Requirements 
(Other Information)

South Pacific Stock Exchange
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Disclosure on the trading results of each subsidiary under rule 51.2(x) of Listing Rules.

Period Ended 30 June 2025 $ $ $

 Name of Subsidiary
 Platinum Insurance

Limited
 Insurance Holdings
(Pacific) Pte Limited

 Kontiki Finance
Limited

 Principal Country of Operation Vanuatu Fiji Samoa

 Country of Incorporation Vanuatu Fiji Samoa

 Turnover  2,722,039  2,922,592  59,931

 Other Income  4,753,218  9,857  43,852

 Depreciation and Amortisation Nil )170,146( )89,387(

 Interest Expense Nil )173,049( Nil

 Income Tax Nil )118,011( Nil

 Other Expenses )1,968,252( )2,117,860( )601,713(

 Net Profit after Tax  5,507,005  353,383 )587,317(

 Assets  26,150,953  12,002,971  11,645,398

 Liabilities  14,288,104  11,097,985  3,241,892

 Shareholders Funds  11,862,849  904,986  8,403,506

The company is incorporated in Fiji with limited liability and is listed on the South Pacific Stock 
Exchange.

Company Secretary
The Company Secretary is Beatrice Wong.

Per share information
Disclosure on shares under rule 51.2(xv) of the Listing Rules

Year ended 30 June 2021 2022 2023 2024 2025

Earnings per share (cents)   0.05   0.08   0.15   0.09   0.12 

Dividends per share (cents)   0.045   0.050   0.060   0.065   0.070 

Net tangible assets per share   0.31   0.36   0.44   0.48   0.60 

Highest market price per share ($)   1.30   1.25   1.16   1.16   1.32 

Lowest market price per share ($)   0.79   0.90   0.91   1.00   1.00 

Market price per share at end of 
financial year ($)

  1.25   1.14   1.07   1.11   1.32 

ANNEXURE P: 
Annual Compliance Report on Corporate Governance

Principle Requirement Compliance 
Status Details 

1.	Establish clear 
responsibilities 
for board 
oversight

Separation of duties: Clear 
separation of duties between Board 
and Senior Management.

Yes
In place and included in KFL Board 
Charter.

Board Charter: Adopt a Board 
charter detailing functions and 
responsibilities of the Board.

Yes Board Charter is in place.

2.	Constitute 
an effective  
Board

Board Composition: Balanced 
Board Composition with Executive 
and Non- Executive directors 
of which 1/3rd of total number 
of directors to be independent 
directors.

Yes
In compliance. Board comprises 
of 6 directors with 5 Independent 
Directors.

Gender Diversity: Do you have 
a policy for promoting gender 
diversity at Board level and have 
you achieved your policy goals?

Yes

As an Equal Opportunity Employer, 
the board promotes gender diversity, 
however appointment is done on 
merit, competence and performance 
to build a diversified and inclusive 
board.

Nomination Committee: Selection, 
approval, renewal and succession 
of Directors to be conducted 
by Nomination Committee in 
accordance with Articles of 
Association of the Company and Fit 
and Proper Policy of Reserve Bank.

Yes

KFL has a Remuneration and 
Nomination Committee who 
review not only the nomination, 
selection and remuneration of 
Senior Executives/Heads of Control 
Functions/Material risk-takers of KFL 
but of Directors as well. Rotation 
and Nomination of directors is 
done in accordance with KFL’s 
Articles of Association and RBF’s 
Supervision Policy Statement 10 (Fit 
& Proper Requirements for LFI’s). 
Appointments are approved at the 
AGM.

Board Evaluation: Process of 
evaluation of performance of 
the Board, its Committees and 
individual directors. Evaluation 
to be linked to key performance 
indicators of the listed entity.

Yes

The Board has ‘Meeting’ Assessments 
after every Ordinary Meeting and 
an Annual Assessment of Individual 
Directors. 

Directors Training: Directors’ 
training and induction procedure to 
be in place to allow new directors 
to participate fully and effectively.

Yes In place.

Board Sub-committees: 
Board must have sub-committees 
which must at a minimum include -

•	 Audit Committee
•	 Risk Management Committee;   

and
•	 Nomination Committee/

Recruitment Committee.

Yes

Due to its size, KFL has a combined 
the Audit & Risk Committee. KFL also 
has a Remuneration and Nominations 
Committee (RENOM).

The table below summarises the status of compliance with Annexure P of the listing rules 
issued by SPX providing details where it has not been explained in the Corporate Governance 
Report
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Principle Requirement
Compliance 
Status

Details 

3.	Appointment of Chief 
Executive Officer/
Managing Director

CEO: To appoint a suitably 
qualified and competent 
Chief Executive Officer/ 
Managing Director

Yes

In Compliance and included in 
the Board Charter and RENOM 
Charter. Also in accordance with 
RBF’s Fit & Proper Assessments.

4.	 Appointment of a 
Board and Company 
Secretary

Company Secretary: Board 
to appoint a suitably 
qualified and competent 
Company Secretary, who 
is accountable to the 
Board, through Chair, 
for all compliance and 
governance issues.

Yes

In Compliance. Governed by the 
RENOM Committee Charter, 
the Committee identifies and 
assesses proposed candidates 
for the role and then make their 
recommendation to the Board 
for approval.

5.	Timely and balanced 
disclosure

Annual Reports: Timely 
and accurate disclosures 
are made in Annual reports 
as per Rule 51 of Listing 
Rules.

Yes
In Compliance and as per SPX 
listing rules.

Payment to Directors and 
Senior management:
Sufficient information to be 
provided to shareholders 
on remuneration paid 
to Directors and Senior 
management.

Yes
Disclosure is made in the Annual 
Financial Statements and 
Annual Report.

Continuous Disclosure: 
General disclosures or 
company announcements 
to be made in a timely 
manner. The disclosures 
should be factual without 
omitting material 
information and to be 
expressed in a clear and 
objective manner to 
shareholders.

Yes
In compliance with SPX Listing 
Rules.

6.	 Promote ethical and 
responsible decision- 
making

Code of Conduct:
To establish a minimum 
Code of Conduct of the 
listed entity applicable 
to directors, senior 
management and 
employees and conduct 
regular trainings on the 
same.

Yes

In Compliance. Code of Conduct 
for directors and employees 
is noted in the Corporate 
Goverance Policy. This is also 
relayed to them during Induction 
training.

7.	Register of Interests

Conflicts of Interest:
Transactions with related 
parties resulting in 
conflict of interest are 
disclosed and a register 
is maintained for this 
purpose.

Yes

In Compliance. Register of 
Interest in place for directors 
and is tabled at every Meeting. 
For employees, it is noted in the 
Corporate Goverance Policy and 
updated annually.

Principle Requirement
Compliance 
Status

Details 

8. Respect the rights of 
shareholders

Communication with 
shareholders:
To design communication 
strategy to promote 
effective communication 
with shareholders 
and encourage their 
participation. Examples: 
Communication through 
Annual Reports, Annual 
General Meetings, or any 
other means of electronic 
communication.

Yes

Communication with 
shareholders done via Market 
Announcements, emails to 
individual shareholders, Annual 
Reports and General Meetings.

Website:
To create and maintain a 
Website of the listed entity 
to communicate effectively 
with shareholders and 
other stakeholders. All 
matters of importance to 
be updated regularly on 
the Website.

Yes
Website : www.kontikifinance.
com

Grievance Redressal 
Mechanism:
To establish a Grievance 
Redressal Mechanism for 
Shareholders to address 
shareholders complaints 
and grievances.

Yes
In Compliance. Shareholder 
Grievance Policy in place.

Shareholders’ Complaints:
To provide the number of 
shareholders’ complaints 
received and attended to 
during the year. Provide 
reasons if any complaint is 
unresolved or unattended.

Yes
No complaints received during 
the year.

Corporate Sustainability:
To adopt a business 
approach that creates 
long-term shareholder 
value by embracing 
opportunities, managing 
risks, maximising profits 
and minimising negative 
social, economic, and 
environmental impacts.

Yes
In Compliance. This is noted 
in the Corporate Governance 
Policy.
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Principle Requirement
Compliance 
Status

Details 

9. Accountability 
and audit

Internal Audit:
To appoint an internal auditor or an 
alternative mechanism to achieve 
the objectives of risk management, 
control and governance.

Yes
Appointed by the Group Audit 
and Risk Committee

External Audit:
To appoint an external auditor who 
reports directly to the Board Audit 
Committee.

Yes

Appointed at the AGM 
by shareholders through 
the Group Audit and Risk 
Committee

Rotation of External Auditor:
To appoint the external auditor 
for a fixed term requiring senior 
partner of the audit firm to rotate 
once in every three or less financial 
years.

Yes

The board conducts review of 
the auditor engagement on an 
annual basis; and confirmed at 
the AGM.

Audit Committee:
To establish an Audit Committee 
comprising of at least 3 members 
of which majority are independent 
and Chair is not Chair of the Board.

Yes

In compliance. The Group Audit 
& Risk Committee is made up 
of 3 members, all of which are 
independent. Chairman of the 
Board is not Chair of any of the 
Board Sub-Committees.

10. Risk 
Management

Risk Management Policy:
To establish a Risk Management 
Policy to address risk oversight, 
risk management and internal 
control. The Policy to clearly define 
the roles and responsibilities 
of the Board, Audit committee, 
management and internal audit 
function.

Yes
Risk Management Policy in 
place and in compliance of 
requirements stated.

Whistle Blower Policy:
As part of risk management 
strategy, establish a Whistle Blower 
Policy by creating a mechanism 
of reporting concerns of unethical 
behavior, actual or suspected fraud 
or violation of the listed entity’s 
code of conduct or ethics policy, 
SPX Rules or Companies Act. [Refer 
Rule 68 of the Listing Rules]

Yes

In Compliance. KFL has 
a Whistle Blower Policy 
(for reporting of unethical 
behaviour) and the Insider 
Trading Policy (for prevention of 
Insider Trading).

Company Details: Name: Kontiki Finance Limited
Date of Incorporation: 26 July 2006
Place of Incorporation: Suva
Company No. 18908
TIN No: 50-51838-0-2
Head Office: Level 5, TappooCity Building, 
Thomson Street,
Suva, Fiji
Phone: 330 3400
Fax: 330 3401
Email: enquiries@kontikifinance.com

External Auditor: Ernst & Young
Level 7, Pacific House 
1 Butt Street
Suva, Fiji

Solicitors: Munro Leys Lawyers 
Level 3, Pacific House 
1 Butt Street
Suva, Fiji

Investment Advisor & 
Listing Manager:

Kontiki Capital Pte Limited 
Level 2, Plaza 1, FNPF Boulevard 
33 Ellery Street
Suva, Fiji

Capital Markets  
Regulator:

Reserve Bank of Fiji 
Tower 4, RBF Building 
Pratt Street
Suva, Fiji

Securities Exchange: South Pacific Stock Exchange 
Shop 1 & 11 Sabrina Building 
Victoria Parade
GPO Box 11689
Suva, Fiji

Share Registry: Central Share Registry 
Shop 1 & 11 Sabrina Building 
Victoria Parade
GPO Box 11689
Suva, Fiji
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Financial Markets 
Regulators:

Reserve Bank of Fiji
Tower 4, RBF Building
Pratt Street
Suva, Fiji

Central Bank of Samoa
Central Bank of Samoa Building
2 Apia Boulevard
Apia, Samoa
 
Reserve Bank of Vanuatu
Pierre Brunet Street
Port Vila, Vanuatu
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